Council Meeting of
September 23, 2008

Honorable Mayor and Members
of the City Council

City Hall

Torrance, California

Members of the Council:

SUBJECT: Adopt a Supplemental Resolution to the 2005-08 Memorandum of Understanding for
the Torrance Police Officers Association (TPOA). Expenditure: $26,000

RECOMMENDATION

Recommendation of the City Manager that City Council adopt a Resolution pursuant to a Memorandum
of Understanding amending the Resolution setting forth hours, wages and working conditions for
employees represented by the Torrance Police Officers Association (TPOA).

Funding
Funding is available in the FY2008/09 Wage Reserve.

BACKGROUND AND ANALYSIS

The Public Safety Dispatch operations includes several classifications made up of Public Safety
Dispatchers, Public Safety Dispatch Supervisors, Fire Communications Operators, safety personnel
and Police Officers in Charge (commonly referred to as OICs). Due to the on-going recruitment and
training of newly hired personnel, the Police Department relies on the expertise of OICs to provide
valuable oversight, technical support and linkage to field operations. There are currently seven police
officers assigned to Public Safety Dispatch as Officers in Charge. Their primary duties involve
providing mentorship to the Public Safety Dispatchers, act as liaisons to police officers in the field,
assist the Patrol Watch Commander, provide constant monitoring of activities from adjacent
jurisdictions, and address citizen complaints/issues right away.

The TPOA MOU contains a 5% premium for OIC assigned to the graveyard shift. The Police
Department would like to expand the premium for all Police Officers designated as OICs in Public
Safety Dispatch. The goal is to provide an incentive to experienced senior officers with tenure to take
on the lead person responsibilities inside Public Safety Dispatch. Staff proposes to offer the OICs a
5% premium for their assignment to Public Safety Dispatch. The representatives of TPOA have
reviewed and agreed with the changes noted in the attached Resolution.

Respectfully submitted,

LeROY J. JACKSON
CITY MANAGER

Aram Chaparfan ¢
Assistant to the City Manager

CONCUR:

Attachment: TPOA Supplemental #5
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MEMORANDUM OF UNDERSTANDING

TORRANCE POLICE OFFICERS ASSOCIATION
(TPOA)

2005 - 2008

SUPPLEMENTAL #5

A SUPPLEMENTAL MEMORANDUM OF UNDERSTANDING SETTING FORTH THE HOURS,
WAGES AND WORKING CONDITIONS FOR EMPLOYEES REPRESENTED BY THE
TORRANCE POLICE OFFICERS ASSOCIATION (TPOA)

An Agreement of the undersigned representatives of the Torrance Police Officers Association
(TPOA) and the representatives of the City of Torrance (City) that:
The attached Resolution is recommended to the City Council for adoption in its entirety.

It covers wages, hours and working conditions effective September 14, 2008 and was
reached through agreement of the undersigned parties.

Signed this 17" day of September 2008.

s

Management TPOA A . \\\
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RESOLUTION NO. 2008-___

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF TORRANCE
AMENDING RESOLUTION NO. 2005-56 SETTING FORTH CHANGES
REGARDING WAGES, HOURS AND WORKING CONDITIONS FOR
EMPLOYEES REPRESENTED BY TORRANCE POLICE OFFICERS
ASSOCIATION (TPOA)

The City Council of the City of Torrance does hereby resolve as follows:

SECTION |
That Resolution No. 2005-56 is hereby amended.
SECTION 1

The following agreement between representatives of Management and the representatives of
the Torrance Police Officers Association (TPOA) is hereby amended as follows:

Effective September 14, 2008

ARTICLE 13 — AMENDMENTS
SECTION 13.5 AMENDMENT TO SECTION 4.1 -SUMMARY
ARTICLE 4 - PREMIUM PAY

SECTION 4.1 SUMMARY

Assignment Qualification Monthly Compensation
K-9 While so assigned 3.5% of base pay
Hazard Pay Police Officer and Police Sergeant while 10% of base pay
assigned to a two-wheel motorcycle patrol
Field Training Officer See qualification below (Section 4.2.D). 7.0% of base pay
Investigative Assignment | See qualification below (Section 4.2.E)
From O to 2 yrs. 3.5% of base pay
From 2 yrs. — thereafter, experience need not be 5.0% of base pay
continuous.
Staff Premium See qualification below (Section 4.2.F)
From O - 2 years 3.5% of base pay
From 3 yrs. — thereafter, experience need not be 5.0% of base pay
continuous.

Communication Officer While assigned :o "3 wai” and assuming 5% of base pay «*
in Charge certain specific lead person responsibilities. S DR AT T




Assignment Qualification Monthly Compensation
Public Safety Dispatch Communications Officer while assigned to 5% of base pay per
Training Officer “Training” and assuming training duties. Only actual hours worked
Officers designated as OIC will be assigned as
Training Officers.
Crime Scene Investigator | While so assigned. 3.5% of base pay
Police Sergeants Commencing with the 6" year of service in the 6% of base pay
Supervisory Incentive Pay rank of Sergeant
Gang Detail While so assigned. 3.5% of base pay

SECTION Il SEVERABILITY

If any section, subsection, sentence, clause or phrase of this Resolution is for any reason held
to be invalid or unconstitutional by the decision of any court of competent jurisdiction such
decision shall not affect the validity of the remaining portions of the Resolution. The City
Council hereby declares that it would have passed this Resolution and each section,
subsection, sentence, clause and phrase thereof, irrespective of the fact that any one or more
sections, subsections, sentences, clauses or phrases be declared invalid or unconstitutional.

Introduced, approved and adopted this day of September 2008.

Mayor Frank Scotto

APPROVED AS TO FORM: ATTEST:
JOHN L. FELLOWS lll, City Attorney
by
Ronald T. Pohl, Assistant City Attorney Sue Herbers, CMC

City Clerk



