Council Meeting of
January 15, 2008

Honorable Mayor and Members
of the City Council

City Hall

Torrance, California

Members of the Council:

SUBJECT: Adopt a Supplemental Resolution to the 2005-08 Memorandum of Understanding
for the Torrance Police Officers Association (TPOA).

RECOMMENDATION

Recommendation of the City Manager that the City Council adopt the attached supplemental
Resolution to the Memorandum of Understanding which sets forth hours, wages and working
conditions for employees represented by the Torrance Police Officers Association (TPOA).

Funding
Funding is available in the FY2007/08 Police Department Operating Budget.

BACKGROUND/ANALYSIS

Since the consolidation of the Police and Fire Communications under Public Safety Dispatch, Police
Officers, also referred to as Officers in Charge (OIC) continue to perform the call taking functions
inside Dispatch. The goal of the consolidation was to combine the Police and Fire Communications
functions under the Public Safety Dispatch center, thus relieving Police Officers from performing
dispatch related duties. Once relieved from dispatch duties, Police Officers will return to field duty.

The Police Department has been working aggressively to hire Public Safety Dispatchers. As new
employees are hired, the call taking duties will eventually be completely transferred from the Police
Officers to the Public Safety Dispatchers. The Officers in Charge are call taking experts and
Management would like to rely on their expertise to train new employee. OIC'’s will also assist with
training Police and Fire Communications employees transferring to the position of Public Safety
Dispatcher. Staff proposes to offer the OIC’s a 5% while so assigned to training premium for their
services. The representatives of TPOA have reviewed and agreed with the changes noted in the
attached Resolution.

Respectfully submitted,

LeROY J. JACKSON
CITY MANAGER

CONCUR:
% % . , By &WM(/ /Zhﬂﬂv. -t
W ‘ s Aram Chaparyah
LeRoy J. Jagkson {/ /) Assistant to the City Manager
City Manager

Attachments: A) TPOA Supplemental
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MEMORANDUM OF UNDERSTANDING

TORRANCE POLICE OFFICERS ASSOCIATION
(TPOA)

2005 - 2008

SUPPLEMENTAL #3

A SUPPLEMENTAL MEMORANDUM OF UNDERSTANDING SETTING FORTH THE HOURS,
WAGES AND WORKING CONDITIONS FOR EMPLOYEES REPRESENTED BY THE
TORRANCE POLICE OFFICERS ASSOCIATION (TPOA)

An Agreement of the undersigned representatives of the Torrance Police Officers Association
(TPOA) and the representatives of the City of Torrance (City) that:
The attached Resolution is recommended to the City Council for adoption in its entirety.

It covers wages, hours and working conditions effective January 15, 2008 and was
reached through agreement of the undersigned parties.

Signed this 10" day of January 2008.

Management TPOA







RESOLUTION NO. 2008-

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF TORRANCE
AMENDING RESOLUTION NO. 2005-56 SETTING FORTH CHANGES
REGARDING WAGES, HOURS AND WORKING CONDITIONS FOR
EMPLOYEES REPRESENTED BY TORRANCE POLICE OFFICERS
ASSOCIATION (TPOA)

The City Council of the City of Torrance does hereby resolve as follows:

SECTION |
That Resolution No. 2005-56 is hereby amended.
SECTION I

The following agreement between representatives of Management and the representatives of
the Torrance Police Officers Association (TPOA) is hereby amended as follows:

Effective January 15, 2008

ARTICLE 13 — AMENDMENTS
SECTION 13.2 AMENDMENT TO SECTION 4.1 -SUMMARY
ARTICLE 4 - PREMIUM PAY
SECTION 4.1 - SUMMARY
DELETE

SECTION 4.1 SUMMARY
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SECTION 4.1 SUMMARY

Assignment Qualification Monthly Compensation
K-9 While so assigned 3.5% of base pay
Hazard Pay Police Officer and Police Sergeant while 10% of base pay

assigned to a 2-wheel motorcycle patrol

Field Training Officer

See qualification below (Section 4.2.D).

7.0% of base pay

Investigative Assignment

See qualification below (Section 4.2 E)

From 0 to 2 yrs.
From 2 yrs. — thereafter, experience need not be
continuous.

3.5% of base pay
5.0% of base pay

Staff Premium

See qualification below (Section 4.2.F)

From 0 - 2 years
From 3 yrs. — thereafter, experience need not be
continuous.

3.5% of base pay
5.0% of base pay

Communication Officer
in Charge

While assigned to “23 watch” and assuming
certain specific lead person responsibilities.

5% of base pay per actual
hrs. worked

Public Safety Dispatch
Training Officer

Communications Officer while assigned to
“Training” and assuming training duties. Only
Officers designated as OIC will be assigned as
Training Officers.

5% of base pay per actual
hrs. worked

Crime Scene Investigator

While so assigned.

3.5% of base pay

Police Sergeants
Supervisory Incentive Pay

Commencing with the 6™ year of service in the
rank of Sergeant

6% of base pay

Gang Detail

While so assigned.

3.5% of base pay

SECTION Ill

SEVERABILITY

If any section, subsection, sentence, clause or phrase of this Resolution is for any reason held
to be invalid or unconstitutional by the decision of any court of competent jurisdiction such

decision shall not affect the validity of the remaining portions of the Resolution.

The City

Council hereby declares that it would have passed this Resolution and each section,




subsection, sentence, clause and phrase thereof, irrespective of the fact that any one or more
sections, subsections, sentences, clauses or phrases be declared invalid or unconstitutional.

Introduced, approved and adopted this 15th day of January 2008.

Mayor Frank Scotto

APPROVED AS TO FORM: ATTEST:
JOHN L. FELLOWS lli, City Attorney
by
Ronald T. Pohi, Assistant City Attorney Sue Herbers, CMC

City Clerk



