Council Meeting of
Qctober 23, 2007

Honorable Mayor and Members
of the City Council

City Hall

Torrance, California

Members of the Council:

SUBJECT: City Manager - Modifying the Executive & Management Employees Resolution

RECOMMENDATION

The City Manager recommends that the City Council amend the Executive & Management Employees
Resolution modifying the health insurance section to include medical leave benefit language.

Funding
No funding required.

BACKGROUND AND ANALYSIS

During the 2005 collective bargaining process, your Honorable Body approved new language in the
Memoranda of Understanding for miscellaneous employee groups related to medical leave. The new
language allowed an extension of the City-paid health insurance contribution for employees terminating
or retiring at the end of an eight-month medical leave of absence. The provision only applied to
employees participating in a City-sponsored health insurance program at the time of termination or
retirement.

The referenced section was inadvertently omitted from the Executive and Management Employees
Resolution. Approval of the attached resolution will provide the same benefit to Executive and
Management employees.

Respectfully submitted,

LeROY J. JACKSON
CITY MANAGER

N/

Aram Chaparyan
Assistant to the City Manager

City Manags

Attachment: Executive & Management 2007 Resolution Amendment #3
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RESOLUTION 2007-

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF TORRANCE
AMENDING RESOLUTION NO. 2007-67 SETTING FORTH CHANGES
REGARDING THE HOURS, WAGES, AND WORKING CONDITIONS FOR
EXECUTIVE AND MANAGEMENT EMPLOYEES

The City Council of the City of Torrance does hereby resolve as follows:
SECTION |
That Resolution No. 2007-67 is hereby amended as follows:
SECTION 1l
Effective October 23, 2007
ARTICLE 3 - WAGE SUPPLEMENTAL BENEFITS
SECTION 3.1 INSURANCE
ADD:

E. Any employee terminating or retiring at the end of the eight-month medical leave of
absence shall be paid an amount equal to four months of City health insurance contribution
(including health contribution and City supplemental). Such amount shall not exceed the
amount received by the employee immediately prior to separation of employment. The
employee may choose to receive the full amount subject to 1099, defer the funds to the
City 457 plan within the plan guidelines, or receive a net check with the appropriate federal,
state and social security deductions. This provision applies only to employees participating
in a City-sponsored health insurance program at the time of termination or retirement.

SECTION Il SEVERABILITY

If any section, subsection, sentence, clause or phrase of this Resolution is for any reason held
to be invalid or unconstitutional by the decision of any court of competent jurisdiction such
decision shall not affect the validity of the remaining portions of the Resolution. The City
Council hereby declares that it would have passed this Resolution and each section,
subsection, sentence, clause and phrase thereof, irrespective of the fact that any one or more
sections, subsections, sentences, clauses or phrases be declared invalid or unconstitutional.

Introduced, approved, and adopted this day of October, 2007.

Mayor of the City of Torrance

APPROVED AS TO FORM: ATTEST:
JOHN FELLOWS lll, City Attorney

by

Ronald T. Pohi, Assistant City Attorney Sue Herbers, City Clerk





