Council Meeting of
February 27, 2007

Honorable Mayor and Members
Of the City Councll

City Hall

Torrance, California

Members of the City Council:

SUBJECT: Recommendation to approve the selection of Mutual of Omaha to
provide life and disability insurance to employees represented by
TME-AFSCME beginning March 1, 2007 through December 31, 2008.
Expenditure: $316,874

RECOMMENDATION

The Human Resources Director recommends that the City Council approve the selection
of Mutual of Omaha to provide term life and disability insurance to employees
represented by TME-AFSCME at a rate of 19 cents per $1,000 of benefit for Life, 48
cents per $10 of benefit for Short Term Disability (STD), and 67 cents per $100 of
benefit for Long Term Disability (LTD) beginning March 1, 2007 through December 31,
2008.

Funding
Funding is available in each department’s operating budget.

BACKGROUND

In 2005, the City Council approved the selection of Lincoln Financial (formerly Jefferson
Pilot) to provide life and disability insurance to employees represented by TME-
AFSCME, separate from the rest of the employee pool. The coverage was placed
through a broker identified by TME-AFSCME at an estimated savings of $15,602 with
improved benefits including a reduced 14-day waiting period for STD coverage
(Attachment A). The rates for these benefits will expire on February 28, 2007.

The proposed renewal rates for 2007 were recently submitted to the City by Lincoln
Financial. The proposed rates represent a 73.3% rate increase to the STD, a 15%
increase to LTD, and no increase for the Life/AD&D benefit. The combined cost
increase of $83,081 (31%) would exceed the previously achieved savings. Furthermore,
the proposed rates are guaranteed for a reduced period of 11 months.

Per Council direction of January 25, 2005 (Attachment A), if costs increased for the STD
benefit, the waiting period would return to 30-days to maintain coverage for employees
represented by TME-AFSCME. To explore alternative options, staff requested a market
survey using ABD Insurance and Financial Services, the broker handling the placement
of insurance benefits for the rest of the employee pool. The marketing results show that
Mutual of Omaha offered the most competitive annual pricing of $316,874 for the
combined insurance coverage for Life/AD&D, STD and LTD at the current level of
benefits as compared with the proposed cost from Lincoln Financial of $351,870. Mutual

12E



~

of Omaha guaranteed rates for 22 months. A summary of the market results is shown
on attachment B, and attachment C provides a summary chart comparing the benefit
provisions.

ANALYSIS

TME-AFSCME was advised that in view of the cost increases proposed by the carrier
and pursuant to Council direction on January 15, 2005, they could continue coverage
with Lincoln Financial reverting to a 30-day waiting period for STD. They were also
offered the altemative of receiving coverage from the carrier that submitted the lowest
quote (Mutual of Omaha). Under this alternative employees represented by TME-
AFSCME would maintain the 14-day waiting period for STD, and the City would assume
full administration for the current and future provision of these benefits (Attachment D).
TME-AFSCME officers agreed to the second alternative effective March 1, 2007
(Attachment E).

Respectfully submitted,

ELAINE M. WINER
Human Resources Director

L
Aifde &. G,
By {4yt O. Fuente§ << <=

Human Resources Manager

CONCUR:

Elaine M. Winer
Human Resources Director

A. Council Item of January 25, 2005

B. Agreement pertaining to Certain Benefits

C. Summary of Marketing Results

D. Benefit Comparison Lincoln Financial Vs Mutual of Omaha

E. Letter to TME-AFSCME on Renewal Rates and Implementation



1 ATTACIMENT A

Council Meeting of
January 25 2005

Honorable Mayor and Members
Of the City Council

City Hall

Torrance, California

Members of the City Council:

SUBJECT: Recommendation that the City Council approve the selection
of Jefferson Pilot Financial to provide life and disability

insurance to employees represented by TME-AFSCME
beginning February 1, 2005.

Expenditure: $258,319

RECOMMENDATION

The Human Resources Director recommends that the City Council approve the
selection of Jefferson Pilot Financial to provide term life and disability insurance
to employees represented by TME-AFSCME at a rate of 20 cents per $1,000 of
benefit for Life, 25 cents per $10 of benefit for Short Term Disability (STD), and
68 cents per $100 of benefit for Long Term Disability (LTD) beginning February
1, 2005. It is further recommended that the City Council approve a binder
payment of $21,037.23 to guarantee these rates for two years and that the
savings of $30,281 be placed on a reserve to address future rate fluctuations.

Funding
Funding is available in the 2004-05 operating budget in each
department.

BACKGROUND

In 2003, Human Resources Department staff requested quotes from eight
insurance carriers and confirmed that the group rates for 2004 and 2005 were
competitive for fife and disability insurance for the entire City employee pool. in
2004, TME-AFSCME took the initiative to seek quotes separate from the rest of
employee pool and obtained attractive rates from another carrier based only on
the group demographics of these employees as claim experience data had not
been collected separately. Staff conducted an analysis of the proposal for Life,
STD and LTD insurance provided by the; carrier TME-AFSCME identified,
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Jefterson Pilot Financial. A summary of the coverage provisions and staff's
analysis are included in Attachment A.

ANALYSIS

During the course of communications with a representative of Jefferson Pilot,

staff became aware that three items required further review. An analysis of these
items follows:

1) Two year rate guarantee.

The quote for STD was guaranteed for one year only in contrast with
the Life and LTD that were guaranteed for two years. This has been
resolved as the carrier provided staff with a revised quote. The 2-year
quote will bring the annual projected cost for STD to $73,396 a
difference of 8.7% over the original quote, and postpones the horizon
for an anticipated increase that will likely result from actual claim
experience to the renewal of 2007. In addition, the 2-year period will
keep renewal on the same schedule as the LTD and Life insurance.

2) 30-day waiting period on Short Term Disability (STD).

The carrier initially submitted a proposal with a 30-day waiting period
for TME-AF SCME employees filing STD claims. The 30-day provision
is consistent with the current benefit provided to all City employees,
including policies administered by the assaciations for public safety
personnel, TPOA and TFFA. Subsequently, the carrier offered TME-
AFSCME a reduced waiting period of 15 days for STD claims. The
following is a summary of the favorable and unfavorable factors of
implementing a 15-day waiting period for STD:

Favorable factors
» Provides a higher disability benefit to employees represented by TME-
AFSCME over all other groups of employees.

e Preserves employees’ sick leave banks as the disability insurance benefit
would start 15 days earlier.

e The employee organization desires this provision.

Unfavorable factors

 The 15-day waiting period would bring the annual cost of the STD to
$88,075, an increase of 19.9% over the initial proposal with a 30-day
waiting period. The overall savings would be severely reduced to $15,602
with the 15-day waiting period (Attachment B) as compared with overall
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savings of $30,281 when retaining the 30-day waiting period (Attachment
C). Because claim experience was not available to the carrier when
quotes were issued, it is anticipated that the rate renewals will reflect g
moderate to high increase. A significant reduction in the savings would
not leave a prudent reserve amount for future cost fluctuations.

 Under current City Policy, an employee accumulates 72 hours of sick
leave per year. Unused hours carry over from year {o year and
accumulate to a maximum of 500 hours. This bank of time also has a
cash-out or deferred value of up to 100%.

This sick leave benefit ensures continued income during the waiting
period until the insurance coverage begins. At present, the average sick
leave balance is 220 hours per employee. When employees have
insufficient time for the 30-day period, they can also rely on vacation leave
and Catastrophic Leave Program funded by time donations from other

employees. In light of this structure, the 15-day waiting period for STD
would be a redundant benefit. _

The Human Resources Department has been the administrator of the STD
benefit for over twenty years. During this history, staff has observed that
about 10% of our workforce misuses the sick leave benefit depleting the
balance as soon as it is accrued. When there is an unexpected illness,
these employees are not prepared and do suffer a wage loss. Often, this
same group of employees file for disability coverage when a workers’
compensation claim is in dispute and the outcome is pending. By
reducing the 30-day waiting period to 15 days, the City will be reinforcing

behavior that negatively impacts productivity and causes increased labor
costs due to unplanned absences.

» Providing a reduced waiting period on STD for only one group of

employees would create a perception of uneven treatment among
employees.

For the above reasons, staff recommends the 30-day waiting period with a
two-year rate for STD.

3) Retiree Life Insurance Coverage.

TME-AFSCME requested that Jefferson Pilot include in the proposal life
insurance coverage for retired group members. The carrier's proposal .
provides for such coverage to dues-paying retirees at the same premium rate

as for active employees. The cost of this coverage would be paid by eligible
retirees after the effective date of the plan. Offering this coverage would not
bear additional direct costs to the City; therefore, the only issue is the
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procurement, administration and premium collection from retirees. Staff has
been advised by the carrier that TME-AFSCME will be responsible for all
administrative activities related to this benefit. As this will be an ancillary
benefit available to the employee organization through the City’s master
contract with Jefferson Pilot, staff recommends to go forward with the retiree
Life Insurance coverage contingent upon the City Attorney’s review

Respectfully submitted,

Elaine M. Winer
Human Resources Director

Lef oy J. son
City Manager

CITY MANAGER'S NOTE: If the City Council decides to modify the policy to
implement the lower 15 waiting period provisions, it is recommended that the
TME-AFSCME MOU be modified with the consent of TME-AFSCME agreeing to
return to the 30-day waiting period if necessary to maintain coverage or the

established rate. Supplementals to this coverage would continue to be based on
the City’s 30-day policy.

Attachments:
A. Analysis of Proposal by Jefferson Pilot Financial

B. City Cost with STD at 15-day Waiting Period, 2-year Rate
C. City Cost with STD at 30-day Waiting Period, 2-year Rate
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ELAINE M. WINER, DIRECTOR
February 21, 2007

Jeannie Moorman

President

TME-AFSCME Local 1117, AFL-CIO
P.O. Box 444

Torrance, CA

90508

Re: Agreement Pertaining to Certain Insured Benefits

Dear Ms. Moorman,

Attached is a copy of the agreement executed last week in which TME-AFSCME
agreed to utilize Mutual of Omaha, instead of Lincoln Financial, as the insurance
carrier providing Long-Term Disability, Short-Term Disability, and Life/Accidental
Death and Dismemberment Benefits beginning March 1, 2007. Mutual will also
offer Supplemental Life Insurance. Also, as per our letter of February 8, 2007, the
City will assume full administration for the current and all future provision of these
benefits.

This agreement is subject to City Council approval. The Council ltem pertaining
to this matter is scheduled for the February 27, 2007 City Council Meeting.

Sincerely, /

% N ,/g:zm c/ﬂ/M ' /aﬁ\
)@Fuenté/ééé“ Randall Sellers

Human Resources Manager Risk Manager

C: Jason Schwartz, Secretary, TME-AFSCME

3231 Torrance Boulevard * Torrance, California 90503-5055  Telephone 310/618-2960 * Fax 310/618-2027

Printed an Rervrled Paner
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February 14, 2007
Agreement Pertaining to Certain Insured Benefits

The City and the Torrance Municipal Employees — AFSCME Local 1117 hereby
agree that the City will provide the following benefits for the period of March 1,
2007 through December 31, 2008:

e Term Life Insurance and Accidental Death and Dismemberment Coverage
in the amount of $50,000.

e Short-Term Disability Insurance with a fourteen-day elimination (waiting)
period.

o Long-Term Disability Insurance.

Make available Voluntary Supplemental Life Insurance to employees
represented by TME-AFSCME.

o Life, Accidental Death and Dismemberment, Short-Term Disability, Long-
Term Disability and Voluntary Life Insurance are subject to the terms and
conditions in each of the respective policies underwritten by the insurance
carrier.

e Coverage provided by Mutual of Omaha and placed by ABD Insurance
and Financial Services.

o City will administer all aspects of the procurement, claims submission,
billing and other related duties.

HUMAN RESOURCES DEPARTMENT TME-AFSCME
/JZMZ’ Y Z(_'QIZZ”//\" /W't@?&/\“\
yfa Fuentes Jeannie‘Moorman
‘Human R 7urces Manager President
Z) /Qé’,—————“ /}”'\iﬂvx

Randall Sellers Jagon Schwartz /
Risk Manager Secretary :



Attachment C

G082 LWIG00RRAUELCE jo AIDISHSIH

aauesnsu; poge , v abed

sario8aren Suiies Jolew ayy uiyiim 3uipuels aAle[as Moys sugls - 10 +
aAnIsod = 49 ‘a4 ‘'a|qels = v ‘Buong A1BA = Suney vv :d8S
j013dng = ++y ‘WB|80X] =y 1359g WV

aaniadwon) JoN - paulRa(] +94 -y wnun
UOIBIUASAI] Ul UMOYS - pajon) +vy Y aj17 ung
M. (9, 1 Z+) aAnnadwo)) JoN - parond A v plepuels
mf UOIRIUSSAl] Ul UMOYS - paion() A +y [enuapnid
, UOHBIUDS3I4 Ul UMOYS - P3IONQ) A4 v eyewQ Jo [emniy
| aannadwon) 10N saey - paulda( v +y RYIRIEINY

UOIBIUASAlY Ul UMOYS - JUSquINdu| VY +V [eIDURUL{ U[ODULT ‘
UOINBIUDSAIJ UT UMOYS - Palon)) VY +y plojue ,
(%6 | +) aAannadwo) 10N - paond aaq v eudin

aannadwon) 10N saey - paul|dad

poasodoid

£V

Sunapew gis ‘L1 ‘)
$5uenof Jo AiD




10

Attachment C

£4002/10/20 - [euspuo)

AHgesICt [BRuUY - JY\SX'BIAe Joj Sjesus ejey pesiasy

WW2H10\s8l14 1eulsiu] Alriodwe | \sBUIES |BSO\SeIUaN{T\SBUIBS PUB SIUBLINJOCN'D

%gPE %862 %6°LL %9'8l %6°0€ ONINIAIA %

018268 86662 980'8v$ 811'08$ 180'c8$ JONTUFAI] $

665°19€$ 181'8YeS v.8'91€$ L06°8LES 0.8°15¢$ 68.'892% TV1OL TTIVNNNV

L€8'CELS 28Z'16% €8G'GCL$ 026'9Z1$ L02'9PL$ 85°L2LS ati

IVLOL TVNNNY

L96'651$ LLL'v02$ cLe'0vL$ 8y LELS 1L0°2GLS €€.L'L8% ais

TVLOL TVANNY

: ; ; : _ _ aeav/ 3adnn

108°L9% ¥6.'25% 816'05% 8¢c6 ¥59% 86G'€S% 86G°€G$ IV.LOL TVNNNY
T "VHYWO 40 | .- | TIVIONVNIZ | TYIONVNId
3AMNNS | TVUNZanKd vnunw | BHOMAVH | Noonn | Nioon

B ~G3s040Hd [ vmaNad | INauuno

(3WHSHVY) IDONVHEOL 40 ALID



SOUAIDS ﬁb&% BOUBINSY) pge

1dd'50'82 £\w\G00ZAe0UELIG} JO AiSIUBLO H

(]
had
o
QO
£
m ‘SIILUED [eNPIAIPUI AQ paUIUURIBP Ak S|Iela(] ueld “Ajuo sasodind vosuedwoo ioj s)pUaq Jo Arewwns e Ajasaw st siy
m UUCNHm_mm(\ _U>N._.—. C(__N_U ED_EQ‘_Q mO JOAIEM .‘wO COENC__U(_OOU mm_N_D.—.<m—n_
A E_m_u EB__.C@;Q u_O I9AlEM wO COEMEU‘_OOU ' ’ ’ ' ’ |_<—Um_a_m
SOA SOA ALIHEVI130d
SOA SOA ADFTIARID NOISYIANQOD
28V JuaWalnNay 28y JuUsWalNIY
[BWION AJIND3G |BIDOS JB S3JBUILLID). [eWION A}IND3G |BID0G 1 SajeuIWId |
pouiad Bunrem syuow 9 pouad Juniem syuow 9 WNIW3Yd 40 dIAIVM
09 0} Joud pajqesip swodaq Isnw 09 01 Joud pajgesIp awodaq ISNN
yunowy jjn4 unowy (| INSSI IALNVIVND
oN ON ¢ INAWIAILIY
1V J1VNIWY41 S1I1HIN3Ig
000°0SC$ 000°0SC$
= 5599%5 01 10U 3FEIBA0> 910} Ul 10 %001 114IN39 H1VIA 31V 13DV

P3adxa 0] Jou 98eI9A0D 310§ Ul JO %08

S/ 981 %06 0] G/ 98B 1B %05 O NOILDNA3Y
0/ 93€ )€ %G9 0] 0/ 988 1B %G9 0] 10V
000°05$ 000°0S$ INNOWY LI4IN149
yoam Jad yoom tad
sinoy Oz 1sea| 1e dunjiom saaiojdwa awiy | sinoy oz 1sea| e Supjiom soakojdwa awiy
-lied JUBUBLWLIRY Yoam Jad sinoy ¢ 1ses| | -Med Jusurwd jeem sad sinoy Q¢ 1sea) ALIIEIDN
1e Bunjiom saaiojdwa JNDSHY awn-jn4 | 1e Suppom sasiojdwa JNISY Swi-|n4
divd ¥3 %001 divd ¥3 %001 aivd 131743
VHVWO 410 TVNLNW IVIONVNH NTODNI1 ST :
(3S0dO¥d T OIVAMINTY SNOISIAOH LENY

£00C ‘L yorew :ajeQ w>:umtm;.,vwmamo#_
Sunaxyiew @IS ‘ALl o
aoueuo] Jo AiD




Attachment D

12

S3UABS |RPUBLIFR SouBINSw Dae

1dd"0°82"£\\G002\eaueLI0} Jo Auoysiualoy H

‘51911082 [enpIAIpUl Aq pauluLialap aJe sjiela(] ueld “Ajuo sasodind uosuedwod 1oy s)yauaq Jo Areununs e Apsaw i siy |

%S (-puey awes uo ._vw:_h_
xapui pue quny} ‘o,06-eidajdiway
‘o, G£-e133|desey ‘o5 z-ei8aidiun

%00 L~ Siaquiaw

‘oG /z-e13a)du] ‘e4001-e183)dupend 9J0W JO OM] JO SSOT %05 - (943 pue F1INAIHOS
94,00 -SI12quWawW 3Joul 10 0M] JO 100} ‘puBy) JI3qUISW 3UO JO SSOT %00 | - 217 INIWHIEWIWSIA
5507 19,06- (Bureay 10 yoaads ‘04s 1004
‘puey) J1aqUIBW U0 JO $SOT 24001 - )17
njRURg AV JO %001 |BUCHIppY Wjouag AV JO %001 [eUOnIppy NOILV1YOdSNV¥L Dignd
fored oy ON NOILVIYLVdIY
Japun aoueisissy [9Aei] Jo ued se ‘sop
ON ON VWQOD
ON ON IDNVIVIAAVSIA 2 3ANSOdX3
ON ON 1INVSSV SVINO T34
1j2auaq Ay JnoAk jo unowe NjRulq Ay 4noAk jo Junowe
Ay JO %01 40 000°05$ JO 19SS ‘SAA Y1 JO %0 10 00001 $ JO 195S9] ‘SOA VY
auaq ax Ay noA jo wnowe Jausq 9 Ay JNoA jo Junowe L1391VIS

91 JO %01 10 000°0S5$ JO 135S ‘SOA

YL JO %0 L 10 Q000 LS JO 19SSI| ‘SaA

ON ON NOILVONA3 YIHDIH
ON ON INIWLSNIav 3¥333vD
ON ON dVO ATIHD
G/ 98e 18 %06 0] G/ 98e e %05 0
0/ @8e e %69 0] 0/ 93818 %69 0] NOLDNAIY 35V
000°05$ 000°05$ INNOWYV LI4IN389
Joamy/sinoy Qg 15ed) 99M/SIN0Y (T 1Se3|
1e unjiom seakojdwa awn-led Jusuewniad|ie Sunpom soakojdwa awn-lied JUsueWIS]
ALIMAIDIT
}9aM/SINOY O ISED| 399M/SIN0Y (€ 1SeD)
1e unjiom saakojdwa JNDSHY dwn-{in4 | 1e Sunjom seakojdws JWDSLY swn-jn4
adivd ¥3 %001 aivd ¥3 %001 aivd 33741
VHVWO 10 TVvNLNW TVIDNVNH NTODNIT e , ;
disodoud ~ IVMINTY SNDBINON L HR

£00T ‘1 yolew 31 u>:uvtm_»,,,vmmcmo_n_

Bunasjiew iS ‘ALl ‘@7
aduewo] jo A



SIS |ePUBIFR SouRINSY) pge

1dd'50°'82°/\W\S002\3UELO] O AlID\SIUBYONH

..DL 183k | 19p|o 10 69 a8y 1e9A |+ 19p|0 10 69 A3V
S syjuow G| ** g9 98y sypuow G|+ g9 3dy
£ syyjuow g *** /9 98y syuow g “** /9 9dy
< sypuow |7 “* 99 9dy sypuow [g 99 28y
.m syIuoW g *** 69 ady syuow $z 69 ady
M syuow gg *** 9 agdy syluow ¢ “** 9 agdy
sqiuow 9¢ * €9 93y syuow g¢ *** €9 28y NOliLviIna
syluow gy - 79 98y syjuow gf 79 98y LI4IN3g
syuow g “** 19 93y syiuow g |9 ady
syuow 09 *** 09 ady syluow 09 *** 09 93y
SyIuOW 9 UBY) SS9 ¢9 a8e 0] '+ 198unoA Jo 09 - ALl
Jou Inq ‘69 9de 0] """ 193uUNoA 40 6S - AL
ajNpayds 10 VYNSS Jo 1one] 9|NPayas J0 VYNSS JO Jane
SYoem ¥7 ALS S¥o9M v - ALS
pauiquo)) 10N ANjIqEsIQl jo poiag sad SYILOW +2 WNWIXVYW TOHODTVY
SWHIBYIT SYIUOW ¢ 2 DNAJ /SNOAYIN 2 TVINIW
) 1jauaq 171 AJYIUOW ay) sawn ¢ 1ausq LT AJYUow ay) sawi ¢ LIHANIG JOAIAANS

(Ajuo QL) TL/E
painsu| A|snonunuoD/aal4 Juswiesl]

(Aluo AL Tl/€
painsuj A|SnonunuoD/aal4 Juswiess]

NOILLVLIWIT DNILSIX3-78d

sAep 081 - @L1/sAep 0¢ ALS

skep 0g1 - AL1/sAep 0¢ - ALS

doOldid NOILVNIWIA

%08/%08 uey} sso| duiuiea Jayjeasay)
uonednddQ Auy/230 UMQ 1B3A ¢

uonednadQ Auy/230 UMQ JBIA T

ALINIAVSIA 40 NOILINHH3IA

001$ 10 %01 jo 4a1eai8 - QL1/6T$ - ALS

001$ 10 %01 jo Ja1ea:3 - A1/ %01 - ALS

LIHINT 9 WNWINIW

000°9% - AL1/00S1$ - ALS

0009$ -AL1/005°L$ - ALS

1HINIG WNWIXVW

S3uIUIRS PAIBA0D AJYIUOW JO %E/7 99 $8u1UJed PAIBA0D AJYIUOW JO %€E/Z 99 INNOWYV 1I4IN39
d d 1Se3| e
yoam Jad sinoy Qg 1se9| je 39am Jad sinoy Qg _ JRT——
dupjiom saakojdwiz IWDSHY dwi-|In4 |y | Suppiom saaioidwl IWDSHY awin-|ind ||V
pied sahojdwy %001 pred Jakojdwy %001 aivd 33733
VHVWO 10 TVNLNW TVIDNVNIH NTODNI1 - ,
GISOJOud TVAINGY -SNOISIAOYd 11HINTg
. £00C ‘L Yyorew :01e(Q w>:uw¢m_,_,m0mcmoi
3 Bunoxiew @is ‘all ‘ol

aoueno] jo AuD



S80I |eoyBUIPR soueInsu) pge

1dd'50°82" \\G002\80UELI0} JO AONSIUBYIH

o
= ‘sSuiusea Ajypuow uy papnjoui jou uonesuaduwiod JIYI0 PUE IWILIAO ‘sasnuog ,
m "SI3LLIED [ENPIAIPUI AQ pauluLIRIBp ie spiejap ueld -Ajuo sasodind uosuedwod 10f sjyyauaq Jo Arewnuns e Ajasous si siy |
£ 1jauaq Ajyluow %S [euonippy
..m qeqoy pooueyuy 000°6$ 01 dn
M N [endenuo) ON/Ise) Aq ase) UoNEDHIPOW IMISYIOM SANLVId
. UOTIESTJIPOW 9115} I0M vl jo uoniod s Ao sheg VIDIdS
VI jo uoiuod s Aj1d sAed uoneredaid ¢Mm
uoneredaid CM
uonenuiuod Asejes 1o Aed 301s pue jijauaq | uonenupuod Asejes 1o Aed 32Is pue jjouaq
3y} usamiaq sdurulea Ajjigestpaid 1oyl Jo | ayr usamiaq sululed Aljiqesipaid aey) jo NOLLVIDILNI IAVI1 DIS
2,001 9A192021 0} 93A0jdwa 10j SMO|je Ueld | %00[ dA19231 0) @3Ao|dwa o) SMO|je ue|d
IN “eyewQO VD ‘EluE|lY 101440 SWIVTD
IM % S¥id DM % Sdid S14S440
S MMHM«MM ) M__HM m“M“MM —@ mn_u.“mg SILLITAVSIA LINJJINDIY

S3UIUIBD YIOM JO %0S Ag padnpal sjausq
uay} ‘syluotu g 15| 4oj 2,001 01 dn
an

% dwodul Jo sso| Aq paonpas s)louag

JOBIUOD Ul PISSBIPPE JON
ati

JOBJJUOD Ul PISSAIPPE JION
ais

SLI43INT 8 JALLNIONI HIOM

ais
poLIad uoneulwi|3 0} |enby poLIad uoneulwi|3 o} jenb3y SAVA YIOM TVIIL
SOA SOA NOISYIANOD
VHVWO 10 TVNLNW ~ TVIDNVNH N1ODNIT U e s
43S0dOud T vMaINTY INQISIAOH LN
£00¢ ‘1 yorew :aye( u>_uovtwm.,mvmemo_n_
duneyiew 1S ‘ALl ¥y
‘9dueLo] jo AuD



SAOIAIBS |BD

PR aouelnsu) pae

1dd'G0' 82 2\W\G00Z\20UERIIC) JO APSIUBNOY

M 000°01$ (Ua)piyd
) 000°051$ @snodg uonewnojut apraoud |jim Ano ANSSI JTINVAVNOD
£ s3uluiea x G 10 000’05 1§ seaiojdwy
m soA soA INIWIILIA
M..un . : 1V 1LVNIWJIL S1I4IN3g
sypuow g | uey) ssaf jo Asueyoadxy o
000°057$ 10 %08 JO 49559] uonewuojur apiaod jlim AjiD 114IN34 H1vViA dI1LVIT1IddVv
+06 93 Je %G| O]
Gg 9de Je %07 01
08 98¢e Je %0¢ 01 uonewlout aptaod Jiim A NOILDNAIN 1DV
G/ 93e 1R %G O]
0/ @3e e %59 0]
Junowre aJ1j |eyuswa|ddns
s,9940jdwa ay} Jo %05 PaLdXa 0} Jou
sjuawWaIdUl 000’1 $ Ul 600’0L$ 01 ‘000°C$
0 WP
000°001$ O SUBWIDUI 000’5 $
ug Junowe dy1] [ewawa|ddns s 9a4o|dwa uonewout apiaoid |jim AnD INNOWY L114IN39g
3y} JO %0S PISIX3 0 JOU JUNOWE Uy
asnods
"UIW 000°01$ ‘sBulLea X § 10 000°005$
JO Xew e 0} 000’01 $ JO SluawWaIdu|
sokojduy
yoom Jad sinoy g 15e9| 18 yoam Jad sinoy Oz 1sedj Je
dunpiom saakojdwy JINDSHY awn-|in4d ||V | Sunpom saaiojdwy JNDSHY swn-[In4 [V ALITIEION
pred 33 %001 pred 33 %001 EETLE
VHVWO 410 TvNiLNW TVIDNVNIA NTODNI1 L ‘ o
aisodoyd TVMINTY - - SNOSINGH Liaghad
£00¢ ‘L Yyorew :o1e( m>_uuvtm__,,__wmmamohn_
dunaxiew @i ‘ALl ‘o
-doueno] jo A1)



16

1% TouRINSU) pge

1dd'G0*BZ \P\GO0Z\SOUELIO} JO AO\SIUBION H

:Attachment D

"S131LIED [ENPIAIPUI AQ pauIwLIB}ap aie sjieja(] ueld “Ajuo sasodind uosiiedwos 10y spyauaq jo Arewnuns e Ajasow si siy |

SIBOA T

800¢/1/Z ySnoiy|

JAINVAVND I1VY

- 000°L$ 1ad 0C'$ = 2.t (Ua1)pjiyD

06'711$ - +08
0£95 - 6/-5¢
OF'v€$ -0
0/ 93e Je swa]
o8e19A07) asnodg

0C'61$ -69-99
0£01% - ¥9-09
069% - 65-9S
ov'v$ - ¥S-08
0£T$ - 6v-St
091§ -v¥-0v
00'1$ - 6€-S¢
08°0% - v€-0¢
0£0% -0¢>

uonew.ojul apiaoid im A0

FEAR 2.

(1yauaq Jo 000°01$ Jad)
asnodg 7 aakojdug

SOA

ALNIEV1d0d

SOA

uonewuoyut apiaod |jim AD

1D31ARd NOIS3IANOD

38y JUBWIRY |BWION AILINDG
[B1D0S Je sajeuluna] ‘pouad Suniem
yauow 9 {09 0} Joud pajgesip Swo3dq ISy

98V JUBWIBIIIRY |BULION AJIINDAG
Je120g e sajeuiwla] ‘portad Suniem
YIUOW 9 ‘09 0} Jolid pajgesip awodaq ISNN

WNIW3Add 40 JIAIVM

VHVWO 10 1VNINW

TVIDONVNIA NTODNI

di504d0¥d

TVMINTI

'SNOISIAO¥d LI4IN3IE

£00C ‘1 Yyorew :oje( wZUmtuﬁwmomoi
Sunoyiew (LS ‘ALl ‘)11
‘aoueno] jo A1)




Attachment E

pLANCED
AN N
G \[lk ‘ *ﬁ LEYTA O. FUENTES
H «\ﬁK 5 C 1T Y O F HR MANAGER, OPERATIONS
§ 2 TORPANEE—1 MELODY P LAWRENCE
3 ég HR MANAGER, RECRUITMENT
el bl
’<.‘§ 4 —F 0 RANDALL SELLERS
S S RISK MANAGER
PATRICIA D. UNANGST
WORKFORCE DEV. MANAGER
HUMAN RESOURCES DEPARTMENT o

ELAINE M. WINER, DIRECTOR

February 8, 2007

Jeannie Moorman

President, TME-AFSCME Local 1117
P.O. Box 444

Torrance, CA. 90508

RE: Lincoln Financial Renewal Rates and Implementation

Dear Ms. Moorman:

The City received the renewal rates from Lincoin Financial (formerly Jefferson Pilot) for
the Life AD&D, Short-Term Disability (STD) and Long-Term Disability (LTD) policies
covering the employees represented by TME-AFSCME MOU. Lincoln Financial
reportedly sent this information to William Pajaud simuitaneously.

The 2007 rates from Lincoln Financial are shown in Attachment A. Although there is no
increase for the Life/AD&D benefit; there is a 73.3% rate increase for the renewal of the
STD, and a 15% increase for the renewal of LTD. The STD quote is based upon a 14-
day waiting period. The renewal rates are guaranteed by the carrier for 11 months and
represent an additional cost of $64,338 for STD and $18,743 for LTD. The combined

additional cost for these benefits at renewal would be $83,081, an increase of 31% (see
attachment B).

In light of this, Lincoln Financial was asked to provide quotes for STD with a 30-day
waiting period. That quote is also shown in Attachment A. This represents an increase of
$29,244 from the current annual cost for this benefit (Attachment B).

When Lincoln Financial’s policies went into effect in 2005, STD coverage with a 30-day
waiting period was offered with an estimated savings of $30,281. In view of the cost
savings, coverage was approved with a reduced 14-day waiting period at a savings of
$15,602. Due to the 2007 STD/LTD renewal increase proposed by Lincoln Financial, the
resulting costs exceed the previously achieved savings.

Per Council direction of January 25, 2005, if costs increase for the STD benefit, the
waiting period would return to 30-days to maintain the coverage. (Attachments C and D
are copies of the Council Item adopted on January 25, 2005 and the minutes of the
Council meeting).

In order to have alternative options for the three lines of insurance, the City requested
a market survey. Two carriers, Hartford and Mutual of Omaha, submitted rates
significantly lower than the rates proposed by Lincoin Financial. Atachment E provides
the marketing results. As the data shows, both Hartford and Mutual of Omaha are
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offering coverage for STD with a 14-day waiting period at rates lower than those
submitted by Lincoln Financial, and the benefit structure for all lines of coverage is
comparable.

In view of the cost increases proposed by Lincoin Financial please be advised that
the following will be implemented effective March 1, 2007:

o TME-AFSCME will continue coverage with Lincoin Financial for the three lines of
coverage, Life/AD&D, LTD and revert to a 30-day waiting period for STD.

Should TME-AFSCME desire to maintain a 14-day waiting period, the City is willing to
provide the Life/AD&D, LTD and STD 14-day waiting period benefits from the carrier that
proposed the lowest cost (Mutual of Omaha). Under this alternative the City will assume
full administration for the current and all future provision of these benefits.

The renewal of coverage must be implemented effective March 1, 2007 as the
Lincoin Financial rates will expire on February 28, 2007. The City is available to
meet with you on Tuesday, February 14 at 10:30 pm in the Human Resources
Department, Conference Room to discuss the information provided. The renewal
will be placed with Lincoln Financial at the 30-day waiting period rate to maintain
benefit coverage as authorized by Council if TME does not wish to pursue
discussion of the alternative option.

Sincerely, P p
&f“zﬂ V4 } g 7
e < %M@r\_
/ﬁ/ O. Fuentes Randall Sellers
Human Resources Manager Risk Manager
CONCUR: .
e < .
~ Elaine M. Winer

Human Resources Director

Attachments A-E
Jefferson Pilot Renewal Notices

C: LeRoy J. Jackson, City Manager



