Council Meeting of
August 1, 2006

Honorable Mayor and Members
of the City Council

City Hall

Torrance, California

.Members of the Council:

SUBJECT: Direction to prepare Salary Resolution for Elected Officials

RECOMMENDATION

The City Manager recommends that the City Council provide direction with respect to
the timeframe of the salary resolution and to salary modification for Elected Officials
that also serve as department heads.

Funding
Adequate funding is available in the Wage Reserve

BACKGROUND

At the Council meeting of October 25, 2005, certain salary resolutions were adopted,
inclusive of a resolution for the elected positions of City Clerk and City Treasurer, whom
also serve as department heads. The Resolution provided for a fiscal year increase of
5% effective December 25, 2005. The term of the Resolution was July 1, 2005 through
February 28, 2007.

ANALYSIS

The City Manager is recommending that City Council consider for fiscal year 2006-07
and future years establishing the term of the Resolution for Elected Officials that also
serve as department heads to be reflective of the fiscal year as is the standard for other
department heads. This would result in a new resolution effective July 1, 2006 through
June 30, 2007.

The City Manager further recommends that Council provide direction with respect to
fiscal year 2006-07 compensation adjustment for the City Clerk and City Treasurer.
Salary surveys conducted by the Human Resources Department in fiscal year 2005-06
provide the following comparative data:

11D



Position Surveyed Current
Base Pay resolution
Median Base Pay”

City Clerk $8,863 $7,974

City Treasurer $9,614 $9,136

*Current resolution provides a 10% premium above base pay based on longevity or
certification awarded by the International Institute of Municipal Clerks for the City Clerk
position and the International Institute of Municipal Treasurers for the City Treasurer
position.

Based on Council direction, a new resolution would be brought forward adjusting the
term of the fiscal year 2006-07 resolution, and with compensation increase if directed
by Council with an effective date following the adoption of the Resolution.

Respectfully submitted,

LeROY J. JACKSON
CITY MANAGER

By «,,//{ (Lt //1_( Sl

Mary K. Giordano -/
Assistant City Manager

CONCUR:

MKG/dle
Attachments: A) 2005 Salary Surveys performed by Human Resources Department
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